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The article discusses the use of psychological training in the process of organizing the educational process in Medical
university, the education system in higher education, as well as changes in the nature and functions of vocational education
in modern times. Methods of active learning are described. The concept of training, psychological training is revealed,
various approaches to understanding the training form of conducting classes are substantiated. The psychological and
pedagogical experience of using the training form of conducting classes in higher school is analyzed. The diagnostic,
preventive, transformative, corrective functions of psychological training, the peculiarities of their influence on group
work are considered. The advantages and limitations of training work are highlighted, as well as the opportunity to use
the strengths of group work in the use of psychological training for students. The formative, developing, and educational
training programs are revealed, on the basis of which a questionnaire is created to find out the most relevant programs
in the higher education system. The introduction of a training form of the organization of the learning process in higher
education is justified on the basis of a questionnaire conducted with students of the second year of study at the Medical
university. The main structural components of the training organization of practical classes with students are highlighted.
The results are presented in the percentage ratio of students’ choice of the most effective and relevant training areas of
work. The necessity of mandatory use of active and interactive forms and methods of teaching is substantiated, thanks to
which, there is an actualization and effective appropriation of knowledge, their inclusion in the system of individual student
experience. In particular, educational trainings aimed at developing self-regulation skills, communicative trainings, training
approaches that stimulate personal growth.Educational trainings are the most preferable according to the results of the

student survey.
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The modern education system in higher
education is currently undergoing transformations,
scientific and technological progress, innovative
technologies, changing priorities and social values
affect the change in the nature and functions of
vocational education. The competencies formed by
students reflect not only theoretical aspects, but
also a large number of practical skills and abilities
necessary for a specialist. In this regard, the
nature of the interaction between the teacher and
students is qualitatively changing. The student acts
as the subject of the learning process, the teacher
is its organizer, moderator. There is a transition
from teaching factual knowledge to understanding
events, acquiring skills and applying in life what has
been accumulated during training. The emphasis
is shifted from the content of the training to the
process, the effectiveness of which depends entirely
on the cognitive activity of the student himself. This
requires compulsory useof active and interactive
forms and methods of teaching, whereby, there
is an actualization and effective appropriation
of knowledge, their inclusion in the system of
individual student experience. Active methods
help to link theoretical knowledge with practice,
contribute to the development of the creative
abilities of future specialists, improve the skills of
independent work, open the way for a full-fledged
professional career. Training is one of the relatively
new methods of interactive learning. The various
situations that arise in the training groups, being
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educational and in this sense conditional, playful,
for the trainee act as quite real situations in which
it is necessary to act with full responsibility for the
result of the action. In this aspect, the training
resembles the method of a business game, where
the responsible dependence of the participants of
the game on each other is also strong.

THEORETICAL BACKGROUND

Psychological training is currently the most
popular teaching method preferred by most
students. The term “training” has a number of
meanings: education, teaching and types of
training. Such ambiguity is inherent in the definition
of training given in the scientific literature.

Psychologists defined training as a group of
methods for developing the ability to learn and master
any complex type of activity. Training is also defined as
a way of reprogramming a person’s existing behavior
and activity management model [1].

Some researchers suggest defining training as
a multifunctional method of deliberate changes in
psychological phenomena of a person, group and
organization in order to harmonize professional and
personal being. The purpose of the training is to
increase competence in communication, which can
be specified in a number of tasks, the formulation
of which is related to the acquisition of knowledge,
the formation of skills, the development of attitudes
that determine behavior in communication, the
development of perceptual abilities of a person,
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correction and development of the system of
personal relationships [2].

The ideological and theoretical foundations of
psychological training were a wide range of diverse
approaches and concepts (B. Skinner, A. Bandura),
humanistic psychology (K. Rogers, A. Maslow),
psychoanalysis (V. Bennis, G. Sheppard), socio-
drama and psychodrama (J. Moreno).

An attempt to classify training approaches and
technologies was the model whichidentified three main
training technologies: skill training, implementation of
personal reconstructions and work on deepening and
understanding social situations. Following this, some
psychologists designate four paradigms of training:
training, tutoring, mentoring, and the development of
subjectivity. These paradigms differ, first of all, in the
rate of acquisition and extinction of formed behavioral
patterns, the degree of responsibility of the trainer
and clients for the process and result of training.
They are also divide skill training, experience training,
socio-psychological training and personal growth
training [3].

The psychologistsidentifies two procedural
and typological approaches to training that have
developed outside the framework of historically
formed scientific schools and spheres of practical
activity: competency-based (focused on learning
competencies) and experimental (based on learning
experience).

As other authors notes, training cannot
completely replace classical forms of education,
but it can serve as a good addition to professional
training, i.e. the formation of certain skills and
abilities characteristic of a certain activity [4] .

According to another opinion, the training
is part of the planned activity of the organization
aimed at increasing professional knowledge and
skills, at modifying attitudes (socio-psychological
attitudes) and social behavior of personnel in ways
that are combined with the goals of the organization
and the requirements of the activity [5].

Often in the scientific literature, training is
defined as one of the active methods of teaching.
So, B.D. Parygin suggests considering the training
as “... a method of group counseling, active group
training in communication skills in life and society
in general: from teaching professionally useful skills
to adapting to a new social role with an appropriate
self-concept and self-esteem of the training
participant ..." [6].

Psychologists defines training as part of
the process of information movement from one
participant of interaction to another [7].

The analysis of the definitions of “training
proposed in the special psychological and
pedagogical literature allows us to conclude that
today there is no generally accepted definition of
the concept of “training”, which allows it to be
interpreted quite broadly.

The main functions of the training include: The
adaptation function — allowing the participant to
master the arsenal of new knowledge, techniques
to use them for various purposes by adapting to the
current situation. Diagnostic — training space allows
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the presenter and participants of the training to show
personal qualities, identify behavioral patterns,
identify personal resources and identify limitations.
Preventive — modeling and replaying situations that
are not typical for participants in the training space,
allows you to replenish personal experience with
effective ways to respond to a problem situation
in a timely manner, thereby minimizing the risk in
everyday life. Transformative — the training space
facilitates the participant’s internal work aimed
at conscious acceptance and formation of the
desired behavior or personality traits. Corrective —
playing situations allows you to focus the attention
of the individual on the weaknesses that “slow
down” personal effectiveness and success, instead
of demonstrating socially effective behaviors.
The versatility of the training indicates that its
capabilities cover almost all socially significant
areas of personal life. The characteristic features
of the trainings are: (development and adherence
to the principles of group work; (priority of self-
development of training participants, activation
of their potential for personal transformation;
(construction of subject-subject interaction;
(presence of a constantly working group within a
specific training program (compliance with training
spatial proxemics; (building relationships in a group
in a “here and now” situation; (building training
sessions based on active forms and methods;
(creation of a favorable psychological climate
and a safe environment for the organization of
free communication; (objectification of subjective
feelings and emotions of group members regarding
each other and what is happening in the group,
verbalized reflection[8].

Advantages and limitations of group training
work.The advantages of the group form of work
are proved by the following circumstances:
(group experience in solving typical problems
clearly demonstrates to the group member the
similarity of their own feelings and experiences
with other participants, which allows them not to
“go away” into the problem, closing themselves
in, but to look for its solution. Such an experience
is psychotherapeutic for many participants; (the
training group, being a society in miniature,
allows you to model a system of relationships and
relationships characteristic of everyday life, which
allows participants to look at life situations from the
outside, analyze and simulate their development in
a psychologically safe environment for themselves,
identifying and defining patterns and mechanisms
of effective behavior and communication, both for
themselves and for other people; ( learning new
knowledge, skills and abilities, experimenting with
building different styles of relationships with equal
partners; ( training participants receive feedback
and support from people with similar problems; (
development and appropriation of new behaviors
that allow you to treat yourself and people in a new
way; ( playing new social roles, creating conditions
for the development of empathy, contributing
to personal growth and the development of
self-awareness; ( diagnosis, manifestation and
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clarification in a situation of tension of psychological
problems in participants; (group work promotes
self-discovery, self-exploration and self-knowledge
of participants, which allows them to understand
themselves and increase self-confidence; (group
work is more profitable in economic terms both for
the participants of the training and for the training
leader. Group forms of psychological training work
have certain boundaries. Not all people are able
to constructively discuss their problems in group
communication[9].

Once in the group, they begin to try on
various roles, distract from the discussion of other
participants, thus showing “problematic behavior”
in the group. Group norms, which are mandatory
for effective training work, are not always sincerely
manifested by people in everyday life. Receiving a
portion of empathy and participation in the training
group, some participants begin to “live” in the group,
replacing the real world with it and not changing
anything in it. At the end of the work of the training
group, they are looking for new and new ones,
thereby preferring the illusion of psychological
well-being in the “new training family” to solving
real life problem situations. The group atmosphere
that arises due to the cohesion of participants and
group rules can contribute to the conformity of
participants’ behavior. Although one of the goals
of the group may be to find a balance between
productive relationships with other group members
and resistance to group pressure, however, the
psychologist, and especially the participants, does
not always manage to realize this goal [10].

MATERIALS AND METHODS

In the process of teaching psychology,
training programs of various directions are used:
formative, developmental and educational. Based
on this, we created a questionnaire that contained
a description of all the training programs conducted
and included in the training cycle. The purpose of
this survey was to clarify and analyze those forms
of training work that are most relevant for medical
university students.

The first group of programs includes trainings
aimed at the development of communicative
competence, sensitivity training aimed at the
development of sensitive ability, without the
actualization of which it is difficult to correctly
understand the personal qualities and states of
partners, relationships that develop between
people. Psycho-gymnastic exercises are the
leading methodological means of sensitive training,
which provide a variety of material necessary for
understanding the process and results of socio-
perceptual activity, as well as form an environment
that allows each participant to develop their
sensitive abilities.

The second group of programs consists of
intellectual training programs. Intellectual programs
include trainings on creativity, decision-making,
flexibility of thinking, strategic thinking, etc. The
main changes obtained in intellectual training occur
in the characteristics of the image transformation
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process: accuracy, speed, originality, in the skills of
managing insightful forms of thinking, structuring
information.

The third group of training programs are
regulatory programs aimed at developing self-
management skills, goal-setting, self-confidence,
and strong-willed potential of the individual.
These include various modifications of psycho-self-
regulation methods, motivational training, self-
confidence training, philosophy and life strategy
training.

RESULTS AND DISCUSSION

100 students of the second year of study at
a medical university took part in the survey. Each
student, after completing the entire module of the
training program, was given a questionnaire. Below
are the results as a percentage of students’ choice
of the most effective and relevant training areas of
work.

Table 1 — Questionnaire for choosing students’
preferences for training forms of education

Choice of
— students
Direction Content in percent
(%)
Forma- |Trainings aimed at developing |25%
tive: communicative competence,

sensitivity training aimed at
developing sensitive abilities,
without updating which it is
difficult to correctly understand
the personal qualities and states
of partners, the relationships
that develop between people.

Deve- Intellectual programs include|35%
loping: [training in creativity, decision
making, flexibility of thinking,
strategic thinking, etc. The
main changes obtained in
intellectual ~ training  occur
in the characteristics of the
process of transforming images:
accuracy, speed, originality, in
the skills of managing insightful
forms of thinking, structuring

information.
Educa- |Regulatory programs aimed|45%
tional: at developing the skills of self-
management, goal-setting,

self-confidence, and volitional
potential of the individual. These
include various modifications of
psycho-self-regulation methods,
motivational  training,  self-
confidence training, philosophy
and life strategy training.

Based on the results of the study, the
following results were obtained: the highest level
of preferences was obtained in favor of training
sessions, where the components are motivational
training, self-confidence training. This indicates that
students put the work on the listed components
quite high; they believe that these are important
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characteristics of success in life. Also, a fairly high
level of 35% of respondents choose developing
or intellectual training programs, which indicates
that the ability to think critically and analyze allows
students to be more productive in the educational
field, and therefore helps to achieve their goals and
plans. A smaller number of choices - 25% in favor of
formative training, which allows you to form a correct
understanding of the personal qualities and states of
partners, relationships that develop between people.
This may indicate that while students prioritize other
tasks, and not all students ask questions related to
interpersonal empathy and etc.

CONCLUSION

We believe that, in relation to the process
of vocational training, training can be considered
both as a teaching method and as a form of
learning. There are trainings aimed at developing
self-regulation  skills, communicative trainings,
training approaches that stimulate personal
growth, educational trainings. The rationale for
the introduction of a training form of organization
of the learning process in higher education is
the characteristic of the learning activity of the
assimilation of actions by students at various levels.
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3. K. XymaH6aesa*, M. b. OcrnaHoBa*, X. A. OcnaHoBa?*, K. K. MyHycoBa?
OCOBEHHOCTU UCTIO/Ib3OBAHNA METOAA [ICUXO/IOMMYECKOIO TPEHUHIA B [IPOLYECCE

U3YYEHNA [TICUX0/IOrNn B MEANLMHCKOM YHUBEPCUTETE
IKageapa UcTopum KazaxctaHa M coumasbHO-MoSMTUYECKUX ANCUNITINHE MEANUNHCKOro yHuBepcuTeTa KaparaH-
A6l (Kaparanga, KazaxcraH)

B cTaTbe paccMaTpuBaETCS UCMOMb30BaHME MCHUXOIOMMYECKOro TPEHWHIA B MPOLIECce OpraHun3aumm yuebHoro npo-
Lecca B MeguumHckoM Byse, cucteMa 06pa3oBaHys B BbICLLEN LIKOSE, @ TakXKe U3MEHEHWSI XapaKTepa v dyHKUmiA npodec-
CMOHANbHOro 06pa3oBaHMS B COBPEMEHHOE BpeMsi. OMMUCLIBAtOTCS METOAbLI aKTUBHOrO 06y4eHws. PackpbiBaeTcs NoHsTMe
TPEHWHra, NCMXOIOrMUYECKOro TPEHUHra, 060CHOBBIBAIOTCS Pa3/INYHbIE MNOAXOAb! K MOHMMaHMIO TPEHMHIOBOM (OPMbI MPo-
BeZeHUs 3aHSATWIA. MpoaHann3MpoBaH NCUX0Oro-nefarorMyeckunii onbITUCMONb30BAHUS TPEHWHIOBOM POPMbl MPOBEAEHMS
3aHSTWI B BbICLLEN LIKO/E. PaccMaTpuBatOTCS AMarHoOCTMYeckasl, MpodunakTuyeckas, npeobpasytoLlasi, KoppekTUpyoLLas
(DYHKLMM NCUXONOrMYECKOro TPEHWHIA, 0COBEHHOCTU MX BIUSIHUS HA rPpynnoByto paboTy. BbiaensioTcs npeuMyLlectsa 1
OrpaHUYeHNst TPEHWHIOBOW PaboTbl, BO3MOXXHOCTb MCMOJIb30BaTh CUSIbHbIE CTOPOHbI FPYNMOBON paboTbl B MCMOb30BaHUM
NCMUXOMOrMYECKOro TPEHWHra Ans CTyAEHTOB. PackpbiBaloTcs hopMUpYIoLLIME, Pa3BKBatoLLMe, 06yYaloLMe TPEHUHIOBbIE
MpOrpaMMbl, Ha OCHOBE KOTOPbIX CO3AAETCs aHKETa A/1s BbIICHEHWS Hanbosee akTyaslbHbIX NPOrpamMM B CUCTEME BbICLLIETO
o6pa3oBaHuns. O60CHOBbLIBAETCS BHEAPEHNE TPEHWMHIOBOW (hOPMbI OpraHM3aLmmn npouecca 06yyeHns B BbICLLIEN LIKOE Ha
OCHOBE NPOBEAEHHOr0 aHKETUPOBaHUS CO CTYAEHTaMK BTOPOro rofa 06yyeHns MeamMumMHCKOro yHuBepcuTeTa. Bolaensior-
CSi OCHOBHbIE CTPYKTYPHbIE KOMMOHEHTbI TPEHNHIOBOWM OpraHn3aumny NPaKkTUYECKUX 3aHATUI CO CTyaeHTaMu.[puBeaeHbI
pe3ynbTaThbl B NMPOLEHTHOM COOTHOLUEHWM BbIGOPA CTYAEHTOB Hanbonee apeKTUBHBIX U aKTyaslbHbIX TPEHUHIOBbIX Ha-
npaBseHunii paboTbl. O60CHOBbLIBAETCS HEOBXOAMMOCTb 06513aTE/NbHOMO UCMOJIb30BaHUS aKTUBHbIX U MHTEPAKTUBHBIX GOPM
¥ METOAOB 06YyueHus, 6narogapsi KOTOPbIM, NMPOUCXOAMT aKTyanm3aums u 3chheKTUBHOE YCBOEHWE 3HAHWUI, BKIIHOUYEHWE
WX B CUCTEMY WHAMBMAYaNbHOrO OMbiTa CTyfAeHTa. B 0co6eHHOCTU, 06yyvatolime TPEHWHIM, HamnpaB/ieHHbIE Ha pa3BUTUE
HaBbIKOB CAMOPEry i1, KOMMYHUKATUBHbIE TPEHWUHIU, TPEHWHIOBbIE MOAXOAbI, CTUMYNIMPYIOLLME JIMYHOCTHBIN poCT, 06-
yyatolme TPEHUHIM, Kak Hanbosee npeanoYTUTENbHbIE MO Pe3ysibTaTaM aHKETUPOBaHWUS CTYAEHTOB.

Krwyessie c/108a: METOAbI aKTVBHOMO 0BYUEHWS!, NMCUXONOMMUECKUIA TPEHWHT
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MEJULNHA YHUBEPCUTETTE [ICUXO/IOMNAHBl OKY [TPOLECIHAE [1CUXO/IOMMNAJIbIK TPEHWHI

IAICIH KO/MJAHY EPEKUE/NIIKTEPI

IKaparaHabl MEANLNHA YHUBEPCUTETIHIH Ka3akcTaH Tapuxsl XoHe o/71eyMeTTIiK-caacu noHgep kagegpacs (Ka-
paranaa, Kasakcrtad)

Makanaaa XXOO-aa oKy NpOLIECiH YbIMAACTLIPY NPOLECIHAE NCUXONOTMSANbIK TPEHUHITI KONAaHy, XKoFapbl MekTenTe-
ri 6inim 6epy Xxyieci, coHaaii-aK kacinTik 6iniM 6epyaiH cunaTbl MeH dyHKUMSAIapbIHbIK 63repyi KapacTbipbiiaabl. benceHai
OKbITy 24icTepi cMnaTTanFaH. TPeHWHT, NCUXONOrusblK TPEHUHI YFbIMbl albiiagbl, cabakrapabl eTKi3yadiH TPEHWHITIK
HbICaHbIH TYCIHYZAiIH 9pTYpni Tacinaepi Herizgeneai. XXorFapbl MekTenTe cabak eTKi3yAiH TPEHMHITIK HbiCaHbIH KONAaHYAbIH
MCUXONOrMsNbIK-Neaarornkanblk Taxipubeci Tanganabl. NcMxonorusnblk TPEHUHITIH AvarHOCTUKasbIK, NpodunakTuka-
NbIK, TpaHCchopMaumanbIK, Ty3eTy QyHKUMSNapsl, onapablH TONTbIK XKYMbICKa 9Cep €Ty epekKLuenikTepi KapacTblpbliagbl.
TPEeHWHT XYMbICbIHbIH, apTbIKLWbIILIKTapbl MEH LUEKTEYNEpi, CTyAEHTTepre apHasFaH ncuxosiorusnblK TPEHUHITI KoNAaHa
OTbIPbIN, TOMTbIK XYMbICTbIH KYLUTi XaKTapblH NMaiaanaHy MyMKiHAir epekiue. KanbintacTblpyLlbl, AaMbITYLLbl, OKbITY Tpe-
HUHITIK 6aFaapnaManapsl allbinazbl, onapablH HerisiHae »orFapbl 6iniM 6epy XyneciHaeri eH e3exTi 6araapnamManapasi
aHbIKTay YLWiH cayanHama >acanagbl. MeauumHa yHUBEPCUTETTEEKIHLLI OKY XXbIIbIHbIH, CTYAEHTTEPIMEH XYPri3ifireH cay-
anHama HerisiHae XKOFapbl MeKTenTe OKy MPOLECiH YWbIMAACTbIPYAbIH TPEHUHITIK HbiCaHbIH eHrisy Herispeneni. CTyAeHT-
TEPMEH MpPaKTUKasblK cabakTapAbl TPEHWUHITIK YMbIMAACTbIPYAbIH HEri3ri KypblibIMAbIK KOMMNOHEHTTEPI epeKleneHesi.
CTyReHTTEPAIH XXYMBICTbIH €H TUIMAI XKHE 63€eKTi TPEHUHITIK 6aFbITTapbliH TaHAAy Nalibi3bl 6OMbIHLLA HITUXKENEP KENTIpin-
reH.OKbITyAblH 6enceHai xaHe MHTEPaKTUBTI (hopManapbl MeH aicTepiH MiHAETTI TYpAe KonaaHy KaXKeTTiniri Herizgeneai,
COHbIH, apKacblHAa 6iniMai e3eKTeHAIpy XaHe TUIMAI urepy, onapabl CTYAEHTTIH XeKe Taxipubeci xyieciHe Kocy Xysere
acblpblnagbl. ATan alTKaHAa,e3iH-e3i peTTey AaFablnapbiH AaMbiTyFa 6aFbiTTasiFaH OKbITY TPEHUHITEPI, KOMMYHUKATUBTIK
TPEHUHITEP, XKEeKe eCyAi bIHTanaHAbIpaTblH TPEHWHITIK TOCINAEP, OKbITY TPEHUHITEPI CTYAEHTTEPAIH CayasiHaMachl HOTU-
enepi 6oiibiHIWIA eH Konannbl 605bIN Tabblnagbl

Kint cesgep: benceHpi OKbITy 4iCTepi, NCUXONOrUSSIbIK TPEHUHI
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